[bookmark: _Toc131426945]Learning Timetable – Summer
During the Summer term, RPTs’ learning timetables will be created alongside their mentor to ensure a bespoke training and learning plan. The RPT will share their Assessment of Progress to assist with this and their detailed weekly timetables will be shared on the weekly portfolios. 
We do not dictate a week-by-week task-list or teaching timetable as this should be bespoke to the individual student and training context. The RPT and mentor should plan this together to ensure that:
· The RPT builds up to teaching around the equivalent of four days per week by the end of the placement, taking on the role of a teacher
The table below gives an overview of progression during the placement and is designed to be flexible but build up the RPT’s teaching skills and pedagogy. The progression of learning is designed to meet our curriculum expectations and will enable the RPT to focus on refining specific elements of practice and preparing for their transition into their ECT induction period.  
The main focus of the placement is to take on the full role of a teacher, including managing behaviour, planning, teaching, assessing and all transitions and responsibilities that come with the role. 
Across the placement, ensure you timetable in any subjects outstanding from your breadth of curriculum tracker. 
Planning – for the entire placement, RPTs should co-plan alongside their mentor, use existing school schemes and proformas. RPTs should continue to check planning with their mentor and are not required to use the UoR Lesson Design sheet unless agreed by tutor and mentor.
	
	Teaching / Planning / Observations
	Specific RPT Tasks
	Mentor Focus 

	Week 1 - 
Induction period

W/C 20th April 

(If Salaried – complete these W/C 16th March / 23rd March)
	RPT should spend this week observing, working with groups, accessing policies, settling in, reading stories, doing register etc.
RPT should complete Induction as listed below alongside mentor / class teacher, including the safeguarding activities. 

RPT’s should complete focused observations of their mentors / another class teacher in the following areas:
· Rules and routines and how these are consistently implemented
· Transitions – how these are managed within lessons and between lessons / parts of the day
· Adaptive teaching, including meeting the needs of children with SEND, learning through EAL, or those requiring particular stretch and challenge
	Complete the induction tasks as listed below alongside your mentor.

ITaP - On Friday, please complete your activities as listed in your professional relationships booklet ready to share on Monday 27th April. 
	Induction: 
· Get to know the RPT 
· Help the RPT to get to know the class and school

Use the Mentor Curriculum 1.3 module on the hub and use the checklist in the placement handbook appendices to support. 

Behaviour Management: 
Help the RPT to understand how to manage the whole class 

ITaP:
Support in completing ITaP activities on Friday and plan in ITaP activities for next week as per mentor bulletin and training. 



Induction tasks
	Focus 
	What you are asked to do
	Mentor role 
Including ITTECF learn how to…
	Background information and notes
(ITTECF ‘learn that’ referenced for each task)

	This task will allow you to find out about and be able to implement key school policies in order to fulfil your professional duties and keep children safe


	Read the school prospectus and key policies, including those stated within the induction list. 
When reading, note how the policies might influence the way you work within the school.
There is no need to photocopy the policies.

You must complete the induction section on your portfolio


	Provide your RPT with access to the policies

Support them to arrange their inductions with the appropriate members of staff

Discuss how your RPT will:

LHT 1c: Creating a positive environment where making mistakes and learning from them and the need for effort and perseverance are part of the daily routine

	1.2 Teachers are key role models, who can influence the attitudes, values and behaviours of their pupils.
1.4 Setting clear expectations can help communicate shared values that improve classroom and school culture.

Background on what policies a school has to have can be found at https://www.gov.uk/government/publications/statutory-policies-for-schools-and-academy-trusts 

You MUST ensure that you have read Keeping children safe in education at https://www.gov.uk/government/publications/keeping-children-safe-in-education--2 

ITTECF1.3 Teacher expectations can affect pupil outcomes; setting goals that challenge and stretch pupils from their starting points is essential.
 


	This purpose of this task is to broaden your knowledge and understanding of behaviour management by comparing and contrasting policies and implementation. 


	If in a new placement, observe behaviour management strategies that your class teacher uses. Find out about organisation, rules and routines within the class and complete your behaviour log (tab 5e) in the e-portfolio

If you have returned to a prior placement, review any changes to the policies and meet with your mentor to discuss how the class is supported with behaviour.
	Provide RPT with an opportunity to observe you and a copy of your behaviour policy / class routines or rules. 

Discuss how your RPT will LHT 1f: “teach and rigorously maintain clear behavioural expectations (e.g. for contributions, volume level and concentration) LHT 1g: Applying rules, sanctions and rewards consistently in line with school policy, including where individual pupils have an agreed tailored approach, escalating behaviour incidents as appropriate..” (ITTECF)
	ITTECF Learn that:
7.1 Establishing and reinforcing routines, including through positive reinforcement, can help create an effective learning environment. 
7.6 Pupils are motivated by intrinsic factors (related to their identity and values) and extrinsic factors (related to reward). 

If in a new placement / class, reflect on your observations in the light of the taught input at University and also the behaviour policy of your main school. Identify:
· How are the policies between the two schools similar, and how do they differ?
What are the consequences for being in a different age / development stage for my approach to behaviour management strategies?



Week 2 W/C 27th April
	Teaching / Planning / Observations
	Subject specific / Specific Tasks
	Mentor Focus for weekly meeting / Mentor Training

	If in a special or EY setting, RPTs should teach the equivalent of an alternative curriculum is being taught. 
Work with your mentor to ensure your teaching timetable is varied and covers approximately 2 days in the role of the teacher, including any ITaP activities. 

	Complete ITaP university days on Monday and Tuesday


	Early reading and writing: Understanding progress dependant on key stage and how to impact learning, including interventions and their impact / timetabling

Support RPT in planning for ITaP activities next week as per mentor bulletin. 



Week 3 W/C 4th May
	Teaching / Planning / Observations
	Subject specific / Specific Tasks
	Mentor Focus for weekly meeting / Mentor Training

	Work with your mentor to ensure your teaching timetable is varied and covers approximately 2.5 days in the role of the teacher, including ITaP activities.

	N/A – A range to ensure subject / area coverage

Please ensure you complete your ITaP school activities on a day this week. 
	Out of class learning: How homework is set, assessed and managed considering workload and impact

Pedagogy: How breaking down learning into small steps supports sequences of planning, how identifying barriers to learning can support learning and inform steps
ITaP review



Week 4 W/C 11th May
	Teaching / Planning / Observations
	Subject specific / Specific Tasks
	Mentor Focus for weekly meeting / Mentor Training

	Work with your mentor to ensure your teaching timetable is varied and covers approximately 3 days in the role of the teacher.
	Complete Fundamental Skills activities as listed below
	Prepare for face to face visit next (this will take approximately 2 hours) and watch the screencast with your RPT to prepare for the visit. 



Fundamental Skills	Comment by Scarlett Murphy: Are you able to check that you are happy with these?
	
	What you are asked to do
	Background information and notes
	Date completed (insert evidence where appropriate)

	1
	Answer a series of questions relating to a data set exploring trends over time. 
	See separate fundamental skills task on Blackboard under Learning Materials -> Maths for full notes and guidance.  
Data is taken from the TIMSS study: 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/941351/TIMSS_2019_National_Report.pdf  
	

	2
	Hold a meeting with your class teacher/or mentor to interrogate your class data, drawing conclusions on patterns, targets and outliers and discussing the accuracy of your interpretation with your mentor.  
	See separate fundamental skills task on Blackboard under Learning Materials -> Maths for full notes and guidance.  
	



Week 5 W/C 18th May
	Teaching / Planning / Observations
	Subject specific / Specific Tasks
	Mentor Focus for weekly meeting / Mentor Training

	Work with your mentor to ensure your teaching timetable is varied and covers approximately 3.5 days in the role of the teacher.
	
	First week of face to face visits this week
External Examiners may visit some schools on Thursday and Friday. 

Support RPT in preparing for in school ITaP activities for after half term as per mentor bulletin. 



Half Term – W/C 25th May

Week 6 W/C 1st June
	Teaching / Planning / Observations
	Subject specific / Specific Tasks
	Mentor Focus for weekly meeting / Mentor Training

	There is no set timetable this week for the role of the teacher due to ITaP activities, however, please ensure you teach a range of subjects / areas. 
	
	Second potential face to face visit week for RPT

Please support your RPT in completing ITaP activities in school. 

Assessment and groupings:
How grouping can impact the learning of children in different subjects and their behaviour



Week 7 W/C 8th June
	Teaching / Planning / Observations
	Subject specific / Specific Tasks
	Mentor Focus for weekly meeting / Mentor Training

	Work with your mentor to ensure your teaching timetable is varied and covers approximately 4 days in the role of a teacher. 

	CASE task as outlined below
	Final face to face visit week if needed. 

 
Wider curriculum: How to manage a full timetable and ensure good subject knowledge of all foundation subjects




	Climate and sustainability education (CASE)
	This task will help you to be able to embed climate and sustainability education into your curriculum within and/or beyond the classroom
	Carry out a small ‘project’ to incorporate climate and/or sustainability into your ‘curriculum’. This might be:
 
A) Incorporating a focus on CASE within your teaching of any curriculum area; or
B) Addressing an aspect of sustainability with your class, within or beyond the school classroom; or
carrying out or supporting a project already in progress at your placement school
	Discuss opportunities with your RPT as part of discussing the medium-term planning;
Introduce them to anyone leading on climate and sustainability within your school community.
 
LHT3f Encourage your RPT to reflect on how CASE is integrated into your curriculum by discussing and analysing with expert colleagues the rationale for curriculum choices, the process for arriving at current curriculum choices and how the school’s curriculum materials inform lesson preparation.
LHT3l Ensuring pupils have relevant domain-specific knowledge, especially when being asked to think critically within a subject.
	LT3.6 In order for pupils to think critically, they must have a secure understanding of knowledge within the subject area they are being asked to think critically about.
 
Consider how CASE links with knowledge and understanding gained in each curricular area. 
 
Look at the session slides from all CASE sessions and associated resources for the links and materials to support this task.
 
Save examples of anything you do with the children in your teaching file e.g., lesson plans, displays, children’s work, photos etc. 




Week 8 W/C 15th June
	Teaching / Planning / Observations
	Subject specific / Specific Tasks
	Mentor Focus for weekly meeting / Mentor Training

	Work with your mentor to ensure your teaching timetable is varied and covers approximately 4 days in the role of a teacher. 

	Prepare for final Progress Review next week, this will be one hours online. Please watch the screencast with your mentor to prepare.
	Wider role of the teacher: Understanding the wider role and additional responsibilities such as reporting progress to parents / carers and gaining feedback for all teachers on children’s learning

Prepare for final Progress Review next week, this will be one hours online. Please watch the screencast with your RPT to prepare. 



Week 9 W/C 22nd June
	Teaching / Planning / Observations
	Subject specific / Specific Tasks
	Mentor Focus for weekly meeting / Mentor Training

	Work with your mentor to ensure your teaching timetable is varied and covers approximately 4 days in the role of a teacher. 

	
	Managing workload and timetabling: How to organise timetabling and lesson content to support marking and workload

Final progress review week 



Week 10:W/C 29th June
	Teaching / Planning / Observations
	Subject specific / Specific Tasks
	Mentor Focus for weekly meeting / Mentor Training

	Work with your mentor to ensure your teaching timetable is varied and covers approximately 4 days in the role of a teacher. 

If the RPT has their final Progress Review in week 9, they should continue teaching 80% as noted above.
	You will be back on campus on Friday 3rd July for your final day. 

Please submit your AoP on Blackboard along with your ECT form. 

Save all of these and your Progress Review form on your portfolio. 
	Final Progress Reviews / time in a different year group if needed for compliance (must spend time working with groups and in the role of the teacher)

Planning for ECT and beyond: How to identify targets and strengths for future CPD





